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Abstract  
The Bhagavad Gita, often referred to simply as the Gita, is one of the most revered and influential texts in the 
Hindu scriptures. It is a 700-verse ancient Indian epic that forms part of the larger epic Mahabharata. The Gita 
is a conversation between Prince Arjuna and Lord Krishna, who serves as his charioteer and divine guide. Set 
on the battlefield of Kurukshetra, the Gita addresses the moral and philosophical dilemmas faced by Arjuna 
before the commencement of a great war.  
The Bhagavad Gita has transcended the boundaries of religion and culture, attracting readers from diverse 
backgrounds across the globe. Its timeless teachings on duty, righteousness, selflessness, and the pursuit of 
spiritual growth have inspired countless individuals for centuries. While traditionally regarded as a spiritual and 
philosophical scripture, the Gita also contains profound insights into leadership, management, and decision-
making.  
KEY WORDS: Bhagavad Gita, Management Thoughts, Organization, Inner-peace, Self-Knowledge. 
 
1.2 Research Objectives  
The primary objective of this thesis is to explore the Bhagavad Gita's relevance as a key source of inspiration 
for modern management practices. By critically analysing the teachings and principles enshrined in the Gita, 
this research aims to demonstrate how its wisdom can be applied to contemporary management theory and 
practice. The specific research objectives include:  
• 1.To examine the core philosophical concepts of the Bhagavad Gita, such as dharma (duty), karma 
(action), and yoga (union), and their implications for effective leadership and decision-making.  
• 2.To identify the leadership lessons that can be derived from Lord Krishna's counsel to Arjuna  and 
their applicability in modern management contexts.  
• 3.To explore how the principles outlined in the Gita can contribute to strategic planning, goal 
 setting, and organizational culture in modern businesses.  
• 4.To analyse case studies of organizations that have successfully incorporated Gita-inspired management 
principles and their impact on organizational performance and ethical practices.  
• 5.To discuss potential challenges and criticisms of applying ancient wisdom to modern  management 
and propose ways to address them.  
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1.3Research Question 
1. What are the fundamental philosophical concepts and teachings presented in the Bhagavad Gita, and how do 
they relate to principles of leadership, decision-making, and ethical management in modern organizational 
contexts?  
2.How can the principles of duty (dharma) and action (karma) as elucidated in the Bhagavad Gita inform and 
influence ethical leadership practices in contemporary businesses and organizations?  
3.  What insights can be drawn from the Gita's teachings on detachment and selflessness to enhance employee 
motivation, engagement, and organizational culture in modern management settings?  
4. How can the principles of the Bhagavad Gita be effectively integrated into strategic planning and goal setting 
to foster sustainable business growth and success?  
 
1.4 Scope and Limitations  
The scope of this research is to focus on the Bhagavad Gita's teachings related to management and leadership, 
particularly those that can be applied in contemporary organizational settings. It will delve into the philosophical 
underpinnings of the Gita's wisdom and explore its practical implications for managerial decision-making, 
employee motivation, conflict resolution, and ethical management.  
However, it is essential to acknowledge some limitations of this study. Firstly, the Bhagavad Gita is a complex 
and multifaceted text, and it may not cover all aspects of modern management  
comprehensively. Therefore, this research will primarily emphasize key themes and principles most relevant to 
the managerial context.  
Secondly, the cultural context in which the Gita was written differs significantly from modern business 
environments. This research will consider the challenges of adapting ancient wisdom to contemporary 
management practices and the potential cultural nuances that may arise.  
 
1.5 Methodology  
To achieve the research objectives, this study will employ a multi-faceted methodology. It will involve an in-
depth literature review of the Bhagavad Gita, ancient Indian philosophies, and modern management theories. 
Primary sources of the Gita's teachings will be analysed in their original context to ensure accuracy and 
authenticity. 
 
Case study analysis will be used to explore real-world examples of organizations that have incorporated Gita-
inspired management principles and evaluate their impact. Interviews and surveys may also be conducted with 
managers and leaders who have implemented Gita-based approaches in their organizations.  
Overall, this research seeks to contribute to the understanding of the Bhagavad Gita's relevance as a source of 
wisdom for modern management practices, opening up new avenues for  dialogue and exploration between 
ancient wisdom and contemporary management theories.  
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Chapter 2: Literature Reviewee of Literature.  
2.1 Introduction  
This chapter presents a comprehensive literature review focused on the Bhagavad Gita, management theories, 
and previous research exploring the intersection of ancient wisdom and modern management practices. By 
examining scholarly works, philosophical interpretations, and empirical studies, this section aims to lay the 
foundation for the research, identify gaps in the existing literature, and build a context for the integration of the 
Bhagavad Gita into contemporary management.  
The literature review you've provided highlights several research papers and their perspectives on the relevance 
of the Bhagavad Gita, an ancient Indian scripture, to modern management theories and practices. These papers 
emphasize the incorporation of philosophical teachings from the Bhagavad Gita into various aspects of 
management, such as leadership, CSR (Corporate Social Responsibility), and business sustainability. Here's a 
brief summary of the key points from each paper:  
1.Anoop Mohan (2015): This paper explores how the verses of the Bhagavad Gita can be used to derive 
management functions. It suggests that the teachings of the Gita can enhance knowledge, skill, and education 
for individuals.  
2.Shankar B. Chandekar (2012): The paper introduces the concept of Holistic Vision of Management from the 
Bhagavad Gita, which promotes a comprehensive approach to management practices. It highlights the Gita's 
teachings on self-development, leadership, and decision-making.  
3.N Chinna Natesan (2009): The Gita is portrayed as a summary of Hindu wisdom and philosophy. It serves as 
a foundation for understanding management leadership issues and business practices, offering insights into 
successful solutions.  
4.Balakrishnan Muniapan and Mohan Das (2008): This paper explores Corporate Social Responsibility (CSR) 
philosophy from the ancient Indian perspective using texts like Kautilya's Artha sastra and Vedic literatures. It 
contrasts the Indian approach, which emphasizes an inside-outside perspective, with the Western approach.  
5.Dr. Charles Chow Hoi Hee (2007): This paper presents a management grid that connects profit-oriented 
approaches with purpose-oriented approaches in business. It discusses attitudes and aptitudes towards 
competition and business sustainability, drawing insights from the Bhagavad Gita.  
Overall, these papers highlight the Bhagavad Gita's teachings as a valuable source of wisdom for modern 
management principles, leadership development, CSR, and business sustainability. They demonstrate how 
ancient philosophical insights can be relevant to contemporary business practices and provide alternative 
perspectives to Western management theories.  
2.2 Historical Context of the Bhagavad Gita.  
This section provides an overview of the historical and cultural context in which the Bhagavad Gita was written. 
It delves into the ancient Indian scriptures, the Mahabharata epic, and the Kurukshetra battlefield, where the 
Gita's dialogue between Prince Arjuna and Lord Krishna unfolds. The analysis will emphasize the significance 
of the Gita's teachings in the context of moral dilemmas, duty, and righteous action during times of conflict and 
decision-making.  
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2.3 Philosophical Concepts in the Bhagavad Gita  
In this section, the core philosophical concepts of the Bhagavad Gita will be explored. Key elements such as 
dharma (duty), karma (action), and yoga (union) will be discussed in detail. The focus will be on understanding 
the deeper meanings and implications of these concepts and how they relate to modern management principles 
and leadership practices.  
2.4 Management and Leadership Theories  
This section will present an overview of various management and leadership theories developed in the field of 
organizational studies. Classical management theories, such as Taylorism and Fayol's principles, will be 
reviewed, along with human relations theories, contingency approaches, transformational leadership, and 
servant leadership. This review aims to establish a framework for understanding modern management practices 
and leadership styles.  
2.5 Previous Research on the Bhagavad Gita and Management  
In this section, academic works that have explored the relationship between the Bhagavad Gita and management 
will be analysed. Existing research on how the Gita's teachings have been applied in organizational settings, its 
influence on leadership development, and its impact on employee well-being will be critically reviewed. The 
strengths and limitations of these studies will be assessed to identify gaps and potential avenues for further 
research.  
2.6 Synthesis of Literature  
This section will synthesize the key findings from the literature review, drawing connections between the 
Bhagavad Gita's teachings and contemporary management theories. It will highlight the potential areas of 
alignment and divergence between ancient wisdom and modern management practices.  
The synthesis will also identify common themes and principles that may hold significance for the integration of 
Gita-inspired management approaches.  
2.7 Research Framework  
In the final part of this chapter, the research framework for the thesis will be developed. It will be based on the 
insights gained from the literature review and will outline the specific research  
questions, objectives, and methodologies that will guide the subsequent chapters of the thesis. The research 
framework will lay the groundwork for the empirical investigation and case studies planned in the later chapters.  
  
Chapter 3: The Bhagavad Gita: Philosophy and Teachings.  
3.1 Introduction  
Chapter 3 delves into a comprehensive exploration of the philosophical underpinnings of the Bhagavad Gita. It 
provides an in-depth analysis of the key concepts and teachings presented in the sacred text, emphasizing their 
relevance to contemporary management practices. This chapter aims to elucidate the wisdom contained within 
the Gita and lay the groundwork for understanding how its principles can be applied in the context of modern 
leadership and organizational management.  
3.2 Overview of the Bhagavad Gita  
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This section begins with a brief overview of the Bhagavad Gita as a sacred scripture and its significance in 
Hindu philosophy and spirituality. It explores the historical context of its composition, the characters involved, 
and the central themes that form the crux of the dialogue between Arjuna and Krishna. The chapter highlights 
the timeless nature of the Gita's teachings, which continue to resonate with individuals seeking guidance in their 
personal and professional lives.  
3.3 Core Philosophical Concepts  
3.3.1 Dharma (Duty)  
This subsection delves into the concept of dharma (duty) as a foundational principle in the Bhagavad Gita. It 
explores the multifaceted nature of duty and righteousness, emphasizing the Gita's emphasis on fulfilling one's 
responsibilities with a sense of dedication and selflessness. The discussion will also address the importance of 
aligning individual and organizational goals with a higher purpose and moral framework.  
3.3.2 Karma (Action)  
This section focuses on the concept of karma (action) and its significance in the Gita's teachings. It examines 
the relationship between action, intention, and outcomes, emphasizing the idea of performing one's duties 
without attachment to the results. The chapter discusses how the Gita's approach to karma can influence 
decision-making and lead to a more balanced and resilient leadership style.  
3.3.3 Yoga (Union)  
In this subsection, the notion of yoga (union) in the Bhagavad Gita will be explored. The discussion will go 
beyond the physical aspect of yoga and delve into the Gita's teachings on inner union, unity of mind, body, and 
spirit. The chapter emphasizes how the practice of yoga, as elucidated in the Gita, can contribute to stress 
management, mental clarity, and overall well-being, fostering effective leadership and decision-making.  
  
3.4 Leadership Lessons from the Gita  
3.4.1 Leadership by Example This section highlights the Gita's teachings on leadership by example, drawing 
from Lord Krishna's guidance to Arjuna. It explores the qualities of an ideal leader, including compassion, 
wisdom, and courage, and how leading through personal example can inspire and motivate teams in 
contemporary organizational settings.  
3.4.2 Decision-Making and Detachment  
The chapter delves into the Gita's teachings on decision-making, emphasizing the importance of detached action 
and equanimity in the face of challenges. It discusses how leaders can draw insights from the Gita's wisdom to 
make strategic decisions that are in alignment with the organization's values and long-term vision.  
3.4.3 Ethical Management  
This section explores the ethical dimensions of the Bhagavad Gita's teachings, emphasizing the significance of 
integrity, honesty, and ethical conduct in management practices. It discusses how Gita-inspired ethics can foster 
trust, accountability, and a positive organizational culture.  
Chapter 4: Application of Bhagavad Gita Principles in Modern Management.  
4.1 Introduction  
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Chapter 4 explores the practical application of the Bhagavad Gita's principles in contemporary management 
practices. Building on the philosophical insights presented in Chapter 3, this section delves into how the Gita's 
teachings can be effectively incorporated into various aspects of management, including leadership, decision-
making, strategic planning, and organizational culture. The chapter aims to provide practical guidelines for 
managers and leaders seeking to integrate Gita-inspired principles into their daily practices.  
4.2 Strategic Planning and Goal Setting  
This section examines how the teachings of the Bhagavad Gita can inform strategic planning and goal setting 
in modern organizations. It discusses the significance of aligning organizational objectives with a higher purpose 
and ethical values. The chapter explores how Gita-inspired leaders can create a vision that fosters commitment 
and dedication among employees, ensuring that their efforts are in harmony with the greater mission of the 
organization.  
4.3 Employee Motivation and Engagement  
In this subsection, the focus is on understanding how Gita-based principles can contribute to employee 
motivation and engagement. The chapter explores how leaders can inspire their teams through compassionate 
leadership and by recognizing the unique skills and potential of each individual. It also emphasizes the 
importance of fostering a positive work environment based on trust and empowerment, where employees feel 
valued and motivated to contribute their best efforts.  
4.4 Conflict Resolution and Stress Management  
This section delves into how the Bhagavad Gita's teachings on detachment and selflessness can be applied to 
conflict resolution and stress management in organizational settings. The chapter discusses how leaders can 
adopt a balanced and composed approach in handling conflicts, promoting open communication and 
constructive dialogue. It also explores how the practice of mindfulness, as outlined in the Gita, can aid in stress 
management for both leaders and employees.  
4.5 Organizational Culture and Values  
This subsection emphasizes the role of Gita-inspired principles in shaping organizational culture and values. It 
explores how leaders can foster a culture of trust, integrity, and ethical behaviour through their own actions and 
by encouraging a shared sense of purpose among employees. The chapter discusses how Gita-based values can 
drive organizational decisions and create a positive impact on the well-being of employees and stakeholders.  
4.6 Case Studies: Organizations Incorporating Gita-inspired Management  
In this section, real-world case studies of organizations that have successfully incorporated Gita-inspired 
management practices will be analysed. Each case study will offer insights into the challenges faced, strategies 
adopted, and outcomes achieved by these organizations in their journey towards Gita-inspired leadership and 
management. The chapter will highlight best practices and lessons learned from these case examples.  
4.7 Challenges and Limitations  
The chapter also acknowledges the potential challenges and limitations in adopting Gita-inspired principles in 
modern management. It addresses the cultural adaptations required and the potential resistance from employees 
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and stakeholders to integrate ancient wisdom into contemporary practices. The discussion will provide 
recommendations for overcoming these challenges and maximizing the benefits of Gita-based management.  
4.8 Conclusion  
Chapter 4 concludes with a summary of the practical application of the Bhagavad Gita's teachings in modern 
management. It emphasizes the potential impact of Gita-inspired principles on strategic planning, employee 
motivation, conflict resolution, and organizational culture. The chapter also serves as a bridge to the subsequent 
chapters, where the implications and future prospects of integrating Gita-inspired management practices will be 
explored further.  
Chapter 5: Integrating Bhagavad Gita Principles into Modern Management: Case Studies and Empirical 
Insights.  
5.1 Introduction 
Chapter 5 focuses on practical applications of Bhagavad Gita principles in contemporary management settings. 
This chapter presents a collection of case studies and empirical research to illustrate how organizations have 
integrated Gita-inspired management practices. Through real-world examples, the chapter aims to demonstrate 
the effectiveness and potential impact of adopting Gita-based principles on leadership, decision-making, 
employee  
engagement, and organizational culture.  
5.2 Case Study 1: Gita-Inspired Leadership at Leela Corporation  
In this case study, the leadership practices of Corporation, a multinational company, will be explored. The 
chapter delves into how the organization's top executives have embraced the teachings of the Bhagavad Gita in 
their leadership approach. It examines how they lead by example, prioritize ethical decision-making, and foster 
a culture of trust and collaboration. The study evaluates the organization's performance, employee satisfaction, 
and stakeholder perception after integrating Gita-inspired leadership principles.  
3 Case Study 2: Implementing Dharma-Based Ethics at ABC Non-Profit 5.  
This case study delves into the experience of ABC Non-Profit, a social organization, in adopting dharma-based 
ethics inspired by the Bhagavad Gita. The chapter explores how the organization's management team has aligned 
their actions with a higher purpose, guided by the principles of duty and selflessness. The study examines the 
impact of this ethical approach on employee motivation, donor trust, and the overall effectiveness of the  
organization's mission.  
5.4 Empirical Research: Assessing the Impact of Gita-Inspired Leadership Development Program.  
In this section, the chapter presents empirical research conducted in collaboration with a large corporate 
organization. The study evaluates the impact of a Gita-inspired leadership  
development program on a group of middle and senior-level managers. Through surveys, interviews, and 
performance data analysis, the study assesses changes in leadership  
behaviour, decision-making, and team dynamics after the program. The findings shed light on the effectiveness 
of Gita-based leadership training in enhancing managerial skills and fostering a positive work culture.  
5.5 Empirical Research: Mindfulness and Stress Reduction through Yoga Practices  
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This subsection focuses on empirical research conducted in collaboration with a medium-sized technology firm. 
The study evaluates the effects of introducing yoga practices inspired by the Bhagavad Gita to reduce stress and 
improve mindfulness among employees. Through pre- and post-program assessments, the research measures 
changes in stress levels, emotional well-being, and overall job satisfaction. The findings provide insights into 
the potential benefits of incorporating Gita-based yoga practices in enhancing employee well-being and work 
performance.  
5.6 Comparative Analysis: Gita-Inspired Leadership vs. Conventional Leadership  
In this section, a comparative analysis will be conducted between organizations that have embraced Gita-
inspired leadership principles and those that adhere to conventional leadership approaches. The chapter assesses 
the differences in employee engagement, organizational performance, and long-term sustainability between the 
two groups. The findings highlight the potential advantages and distinctive outcomes of adopting Gita-inspired 
leadership in modern management contexts. 
5.7 Synthesis of Findings  
This section synthesizes the findings from the case studies and empirical research presented in the chapter. It 
examines common patterns, identifies successful strategies, and discusses the challenges faced by organizations 
in integrating Gita-inspired management practices. The synthesis aims to provide a comprehensive 
understanding of the implications and potential benefits of adopting Gita-based principles in contemporary 
management.  
5.8 Conclusion  
Chapter 5 concludes with a summary of the case studies and empirical insights, underscoring the potential 
impact of Gita-inspired management practices on leadership effectiveness, decision-making, employee 
engagement, and organizational culture. The chapter highlights the relevance of ancient wisdom in addressing 
modern management challenges and sets the stage for Chapter 6, where the challenges and future prospects of 
integrating Gita-inspired management will be discussed.  
Chapter 6: Challenges and Future Prospects of Integrating Gita-Inspired Management  
6.1 Introduction  
Chapter 6 examines the challenges and future prospects associated with integrating Bhagavad Gita-inspired 
principles into contemporary management practices. Building upon the insights from previous chapters, this 
section critically evaluates potential obstacles that organizations may face when adopting Gita-based 
approaches. It also explores the long-term sustainability and evolving trends in management that align with 
Gita-inspired values.  
6.2 Cultural Adaptation and Organizational Context  
This section delves into the challenges of culturally adapting the teachings of the Bhagavad Gita to diverse 
organizational settings. It addresses potential resistance from employees, stakeholders, and leaders who may be 
unfamiliar with the Gita's philosophical concepts. The chapter explores strategies for effectively communicating 
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the relevance of Gita-inspired principles and fostering understanding and acceptance across different cultural 
backgrounds.  
6.3 Resistance to Change and Overcoming Scepticism  
The chapter discusses the potential resistance to change that organizations may encounter when attempting to 
integrate Gita-inspired management practices. It addresses scepticism about the applicability of ancient wisdom 
in modern business environments and provides insights into strategies for overcoming resistance. The section 
emphasizes the importance of leadership commitment, effective communication, and showcasing tangible 
benefits to gain buy-in from stakeholders.  
6.4 Measuring and Quantifying Impact  
This section explores the challenges organizations may face in measuring and quantifying the impact of Gita-
inspired management practices on organizational performance, employee engagement, and well-being. The 
chapter discusses methodologies for assessing the  
effectiveness of Gita-based approaches, including the development of appropriate metrics, data collection, and 
analysis. It also considers potential limitations in capturing the holistic impact of these practices.  
6.5 Evolving Trends in Ethical Leadership and Management  
The chapter discusses the future prospects of integrating Gita-inspired principles in an ever-evolving business 
landscape. It examines how the Gita's emphasis on ethical leadership, selflessness, and holistic well-being aligns 
with emerging trends such as conscious capitalism, sustainability, and purpose-driven organizations. The section 
explores the potential role of Gita-inspired management in shaping the future of business and leadership 
practices.  
6.6 Navigating Globalization and Diversity  
In this section, the chapter addresses the challenges and opportunities presented by  
globalization and workplace diversity in the context of Gita-inspired management practices. It discusses how 
organizations can adapt Gita-based principles to resonate with a global and culturally diverse workforce. The 
section emphasizes the importance of fostering an inclusive environment that respects diverse perspectives 
while promoting common values.  
6.7 Sustaining Gita-Inspired Management in the Long Term  
This subsection focuses on the sustainability of Gita-inspired management practices over the long term. The 
chapter discusses strategies for maintaining momentum, ensuring continuity, and preventing the dilution of Gita-
based principles as organizations undergo change and growth. The section emphasizes the need for ongoing 
training, leadership development, and cultural reinforcement to sustain Gita-inspired practices.  
6.8 Conclusion  
Chapter 6 concludes with a comprehensive overview of the challenges and future prospects of integrating Gita-
inspired management into contemporary organizational contexts. It emphasizes that while challenges exist, the 
potential benefits and positive impact on  
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leadership, decision-making, and organizational culture make the effort worthwhile. The chapter closes with a 
forward-looking perspective, envisioning a future where the timeless wisdom of the Bhagavad Gita continues 
to inspire ethical and effective leadership practices in the dynamic world of modern management.  
7.1 Introduction  
Chapter 7 explores the implications and practical recommendations derived from the integration of Bhagavad 
Gita-inspired management practices into contemporary organizational contexts. Building on the insights from 
the previous chapters, this section offers a comprehensive analysis of the potential impact of Gita-based 
principles on leadership, decision-making, employee engagement, and overall organizational culture.  
7.2 Ethical Leadership and Organizational Culture  
This section examines how Gita-inspired management practices can influence ethical leadership and shape 
organizational culture. It discusses the potential for Gita-based principles to foster a culture of trust, 
transparency, and integrity among employees and stakeholders. The chapter emphasizes the role of leadership 
in setting the tone for ethical conduct and highlights specific strategies for embedding Gita-inspired ethics into 
the fabric of the organization.  
7.3 Holistic Employee Well-Being  
The chapter explores how the integration of Gita-based principles can contribute to holistic employee well-
being. It delves into the potential benefits of incorporating yoga practices, mindfulness, and stress reduction 
techniques inspired by the Gita. The section discusses how such practices can enhance employee mental and 
emotional well-being, ultimately leading to higher job satisfaction, improved work performance, and reduced 
burnout.  
7.4 Enhanced Decision-Making and Strategic Planning  
In this subsection, the implications of Gita-inspired decision-making and strategic planning are examined. The 
chapter discusses how the Gita's teachings on detachment, unbiased thinking, and aligning actions with higher 
purposes can contribute to effective decision-making. It emphasizes the potential for organizations to make 
decisions that are ethical, sustainable, and aligned with long-term objectives.  
7.5 Leadership Development and Succession Planning  
This section explores the role of Gita-inspired management in leadership development and succession planning. 
The chapter discusses how Gita-based principles can guide the nurturing of future leaders who embody qualities 
such as wisdom, compassion, and selflessness. It also addresses strategies for identifying and grooming 
individuals who resonate with the values and philosophy of the Bhagavad Gita.  
7.6 Strengthening Stakeholder Relationships  
The chapter examines how Gita-inspired management can influence relationships with various stakeholders, 
including customers, investors, and the community. It discusses how organizations that prioritize ethical 
conduct, societal well-being, and responsible business practices based on Gita-inspired values can build stronger 
and more sustainable relationships with their stakeholders.  
7.7 Recommendations for Integration  
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This subsection provides practical recommendations for organizations seeking to integrate Gita-inspired 
management practices. It outlines steps for introducing Gita-based training programs, workshops, and initiatives 
that promote awareness and understanding of the Gita's teachings among employees and leaders. The section 
also emphasizes the importance of aligning Gita-inspired practices with the organization's unique mission, 
values, and goals.  
7.8 Conclusion  
Chapter 7 concludes with a synthesis of the implications and recommendations derived from integrating Gita-
inspired management practices. It underscores the potential benefits of adopting the Gita's wisdom in enhancing 
leadership, organizational culture, employee well-being, and decision-making. The chapter also sets the stage 
for Chapter 8, which presents the overall conclusion of the thesis and reflects on the broader significance of 
ancient wisdom in contemporary management.  
 
CONCLUSION:  
Bhagavat Gita transfers the ideal philosophy ‘Karma  
Yoga’, a base for human action or karma.  Each individual in the universe has its own potential of infinity. The 
ideal vision of infinity showcases that every individual in the universe has equal boundless potential as of 
infinite.  It is a matter of demonstration of that divine potential that everyone has in the inner- consciousness.  It 
is the responsibility of all human Asian J. Management; 8(1): January –March, 2017 beings on the earth to 
realize it and strive for the ultimate excellence in their own profession to meet socially desired targeted goals. 
It is also the responsibility of the organizations to understand the need of the employees in this competitive 
world. Organizations need to focus on the up-gradation of their employees through effective training and 
development.  Government needs to put attention on the allocation of the reasonable amount for the human 
resource development by promoting quality education to all the fellow citizens of the nation. It will enhance the 
competitive advantage of the individual and would create a source of resourceful human capital with in the 
country.  
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